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Objective 

The 21st Century Life and Career objectives pertaining to all individuals in high school include 

the promise that all students will graduate from high school meeting the College and Career 

Readiness practices of the State of New Jersey. Regardless of the direction students choose, they 

must make their own decisions and an educational plan must be in place to meet the goals and 

provide a learning structure. The Pompton Lakes High School Structured Learning Experience 

(SLE) allows students with paid  and/or unpaid SLEs to prepare for the world of work while 

earning high school elective credit.  

 

Structured Learning Experience Pacing, Standards and Credits 

Each student’s SLE is unique and different. Pompton Lakes High School’s SLE program allows 

full year experiences (10 credits) as well as semester experiences (5 credits). Depending on the 

type of SLE, each student will develop an individual education plan with his or her own set of 

standards and pacing. The Career Ready Practices will be emphasized throughout the student’s 

SLE. 

 

Career Ready Practices 
 

Career Ready Practices describe the career-ready skills that all educators in all content areas 

should seek to develop in their students. They are practices that have been linked to increase 

college, career, and life success. Career Ready Practices should be taught and reinforced in all 

career exploration and preparation programs with increasingly higher levels of complexity and 

expectation as a student advances through a program of study.  

 

CRP1. Act as a responsible and contributing citizen and employee.  

CRP2. Apply appropriate academic and technical skills.  

CRP3. Attend to personal health and financial well-being.  

CRP4. Communicate clearly and effectively and with reason.  

CRP5. Consider the environmental, social and economic impacts of decisions.  

CRP6. Demonstrate creativity and innovation.  

CRP7. Employ valid and reliable research strategies.  

CRP8. Utilize critical thinking to make sense of problems and persevere in solving them.  

CRP9. Model integrity, ethical leadership and effective management.  

CRP10. Plan education and career paths aligned to personal goals.  

CRP11. Use technology to enhance productivity.  

CRP12. Work productively in teams while using cultural global competence.  

 

CRP1. Act as a responsible and contributing citizen and employee Career-ready individuals 

understand the obligations and responsibilities of being a member of a community, and they 

demonstrate this understanding every day through their interactions with others. They are 

conscientious of the impacts of their decisions on others and the environment around them. They 

think about the near-term and long-term consequences of their actions and seek to act in ways 

that contribute to the betterment of their teams, families, community and workplace. They are 

reliable and consistent in going beyond the minimum expectation and in participating in 

activities that serve the greater good.  
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CRP2. Apply appropriate academic and technical skills. Career-ready individuals readily access 

and use the knowledge and skills acquired through experience and education to be more 

productive. They make connections between abstract concepts with real-world applications, and 

they make correct insights about when it is appropriate to apply the use of an academic skill in a 

workplace situation  

 

CRP3. Attend to personal health and financial well-being. Career-ready individuals understand 

the relationship between personal health, workplace performance and personal well-being; they 

act on that understanding to regularly practice healthy diet, exercise and mental health activities. 

Career-ready individuals also take regular action to contribute to their personal financial 

wellbeing, understanding that personal financial security provides the peace of mind required to 

contribute more fully to their own career success.  

CRP4. Communicate clearly and effectively and with reason. Career-ready individuals 

communicate thoughts, ideas, and action plans with clarity, whether using written, verbal, and/or 

visual methods. They communicate in the workplace with clarity and purpose to make maximum 

use of their own and others’ time. They are excellent writers; they master conventions, word 

choice, and organization, and use effective tone and presentation skills to articulate ideas. They 

are skilled at interacting with others; they are active listeners and speak clearly and with purpose. 

Career-ready individuals think about the audience for their communication and prepare 

accordingly to ensure the desired outcome.  

 

CRP5. Consider the environmental, social and economic impacts of decisions. Career-ready 

individuals understand the interrelated nature of their actions and regularly make decisions that 

positively impact and/or mitigate negative impact on other people, organization, and the 

environment. They are aware of and utilize new technologies, understandings, procedures, 

materials, and regulations affecting the nature of their work as it relates to the impact on the 

social condition, the environment and the profitability of the organization.  

 

CRP6. Demonstrate creativity and innovation. Career-ready individuals regularly think of ideas 

that solve problems in new and different ways, and they contribute those ideas in a useful and 

productive manner to improve their organization. They can consider unconventional ideas and 

suggestions as solutions to issues, tasks or problems, and they discern which ideas and 

suggestions will add greatest value. They seek new methods, practices, and ideas from a variety 

of sources and seek to apply those ideas to their own workplace. They take action on their ideas 

and understand how to bring innovation to an organization.  

 

CRP7. Employ valid and reliable research strategies. Career-ready individuals are discerning in 

accepting and using new information to make decisions, change practices or inform strategies. 

They use reliable research process to search for new information. They evaluate the validity of 

sources when considering the use and adoption of external information or practices in their 

workplace situation.  

 

CRP8. Utilize critical thinking to make sense of problems and persevere in solving them. Career-

ready individuals readily recognize problems in the workplace, understand the nature of the 

problem, and devise effective plans to solve the problem. They are aware of problems when they 

occur and take action quickly to address the problem; they thoughtfully investigate the root cause 
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of the problem prior to introducing solutions. They carefully consider the options to solve the 

problem. Once a solution is agreed upon, they follow through to ensure the problem is solved, 

whether through their own actions or the actions of others. 

 

CRP9. Model integrity, ethical leadership and effective management. Career-ready individuals 

consistently act in ways that align personal and community-held ideals and principles while 

employing strategies to positively influence others in the workplace. They have a clear 

understanding of integrity and act on this understanding in every decision. They use a variety of 

means to positively impact the directions and actions of a team or organization, and they apply 

insights into human behavior to change others’ action, attitudes and/or beliefs. They recognize 

the near-term and long-term effects that management’s actions and attitudes can have on 

productivity, morals and organizational culture.  

 

CRP10. Plan education and career paths aligned to personal goals. Career-ready individuals take 

personal ownership of their own education and career goals, and they regularly act on a plan to 

attain these goals. They understand their own career interests, preferences, goals, and 

requirements. They have perspective regarding the pathways available to them and the time, 

effort, experience and other requirements to pursue each, including a path of entrepreneurship. 

They recognize the value of each step in the education and experiential process, and they 

recognize that nearly all career paths require ongoing education and experience. They seek 

counselors, mentors, and other experts to assist in the planning and execution of career and 

personal goals.  

 

CRP11. Use technology to enhance productivity. Career-ready individuals find and maximize the 

productive value of existing and new technology to accomplish workplace tasks and solve 

workplace problems. They are flexible and adaptive in acquiring new technology. They are 

proficient with ubiquitous technology applications. They understand the inherent risks-personal 

and organizational-of technology applications, and they take actions to prevent or mitigate these 

risks.  

 

CRP12. Work productively in teams while using cultural global competence. Career-ready 

individuals positively contribute to every team, whether formal or informal. They apply an 

awareness of cultural difference to avoid barriers to productive and positive interaction. They 

find ways to increase the engagement and contribution of all team members. They plan and 

facilitate effective team meetings. 

 

 
9 – 3: Career and Technical Education 

Content Area: 21st Century Life and Careers 
 

Each Structured  

Learning Experience is unique depending on the student, business/agency and willingness of 

both parties to develop an Individual Education Plan that meets the needs of all parties. The 

Career and Technical Education Standards cover many career clusters. The entire slate of 

standards can be found at the following New Jersey Department of Education website: 

https://www.nj.gov/education/cccs/2014/career/93.pdf 
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Interdisciplinary Connections: 

 
English Language Arts: 
 

NJSLSA.W4. Produce clear and coherent writing in which the development, organization, and 

style are appropriate to task, purpose, and audience. 

NJSLA.W.11-12.6. Use technology, including the Internet, to produce, share and update writing 

products in response to ongoing feedback, including new arguments or information. 

 

 

Speaking and Listening: 

 

NJSLSA.SL1. Prepare for and participate effectively in a range of conversations and 

collaborations with diverse partners, building on others’ ideas and expressing their own clearly 

and persuasively. 

NJSLSA.SL4. Present information, findings, and supporting evidence such that listeners can 

follow the line of reasoning and the organization, development, and style are appropriate to task, 

purpose, and audience 

 

 

Technology Standards: 
 

8.1.P.A.5 Demonstrate the ability to access and use resources on a computing device. 

8.1.5.A.4 Graph data using a spreadsheet, analyze and produce a report that explains the analysis 

of the data. 

 

 

 

 

Program Documents 

 
In accordance with New Jersey Structured Learning Experience regulations, the following 

documents are required: 

  

1.) NJ Structured Learning Experience (SLE) Business/Agency Agreement 

https://www.nj.gov/education/cte/sle/2019/BusinessAgencyAgreementforALLunpaidSLEs_Final

.pdf 

 

2.) Student Training Plans 

https://www.nj.gov/education/cte/sle/2019/StudentTrainingPlanSLE%20Final.pdf 

 

3.) Worksite Evaluation 

https://www.nj.gov/education/cte/sle/SLEWorksiteEvaluation.pdf 

 

https://www.nj.gov/education/cte/sle/2019/BusinessAgencyAgreementforALLunpaidSLEs_Final.pdf
https://www.nj.gov/education/cte/sle/2019/BusinessAgencyAgreementforALLunpaidSLEs_Final.pdf
https://www.nj.gov/education/cte/sle/2019/StudentTrainingPlanSLE%20Final.pdf
https://www.nj.gov/education/cte/sle/SLEWorksiteEvaluation.pdf
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Pompton Lakes High School 

SLE/Internship  

Business Partner Evaluation 
 

Student __________________________________________ Grade ______________  

Supervisor ______________________________________ Phone ________________  

 

Cooperative Employment/Internship Grade Sheet – To Be Completed By the Supervisor  
The College and Career Readiness Standards incorporate the importance of work place expectations as a vital part of 

preparing students for life after high school. 

 

Grading Scale 

A = Exceeds Expectations      B = Meets Expectations      C = Needs Improvement       U = Unacceptable 

 

1. Attendance – Comes to work when scheduled, arrives and leaves on time, notifies                                          

business or agency in advance of unplanned absences.                                                                                 _______ 

 

2. Character – Displays loyalty, honesty, trustworthiness, dependability, reliability,                                             

initiative, self-discipline, and self-responsibility. Does not engage in gossip. Follows company policy.  _______ 

 

3. Appearance – Displays appropriate dress, grooming, hygiene and etiquette.     _______ 

 

4. Attitude – Demonstrates a positive attitude; appears self-confident; has realistic expectations                               

of self. Displays the “Golden Rule” approach to everyone.       _______ 

 
5. Productivity – Follows all safety practices; conserves materials; keeps work areas                                             

efficient (desk, locker, etc.), follows directions and procedures, and is a team player.    _______ 

 
6. Organizational Skills – Demonstrates skills in prioritizing and management of                                                        

time and stress; demonstrates flexibility in handling change.       _______ 

 

7. Communication – Displays appropriate nonverbal (eye contact, body language) and                                              

oral (listening, telephone etiquette, and grammar) skills.       _______ 

 

8. Cooperation – Emotionally calm, patient and supportive; appropriately handles criticism,                             

conflicts, and complaints; demonstrates problem-solving capability; maintains appropriate             _______ 

relationships with supervisors and/or peers; works well in small and large groups alike.  

 

9. Respect – Deals appropriately with cultural/racial/gender/age diversity; does not engage                                         

in mistreatment or harassment of any kind. Is courteous and cooperative with all adults at all times.  _______ 

 

10. Teamwork – Respects the rights of others; respects confidentiality; is a team player; is                            

cooperative; is assertive, displays customer service attitude, seeks opportunities to                                _______                    

earn and demonstrates mannerly behavior.  

 

Note: Complete and return at the end of the month to: Michael Yuhas, SLE Coordinator, Pompton Lakes 

High School, 44 Lakeside Avenue, Pompton Lakes, NJ, 07442 or email to michael.yuhas@plps.org  
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Semester Presentation 
 

     The student must present a 10-to-15 minute PowerPoint presentation on his or her 

SLE/Internship during the school year. The presentation must address the eight Essential 

Questions listed below. The presentation will be coordinated by the SLE Coordinator – Mr. 

Michael Yuhas. The presentation will be attended by district administrators and other SLE 

students. The time for the presentation can be flexible as it can be arranged before/after school or 

during the student’s lunch period. 

 

Essential Questions  
1. Introduce yourself, tell what grade you are in, and introduce your business or agency partner 

and your parents if they are present. (Communication skills)  

 

2. Please explain why you have chosen your internship or work-study opportunity and why you 

have chosen the agency or company/business with whom you are working. (Decision making 

skills)  

 

3. Explain why you believe your Internship/Work Study will benefit you after you graduate from 

Pompton Lakes High School. (Employment skill development)  

 

4. Explain what you do for your business and tell us about your job/position responsibilities. 

(Understanding expectations)  

 

5. What three job and personal skills are most important for your success? (Employee skill 

development)  

 

6. What things do you do above and beyond what is expected of you? (Work place initiatives) 

 

7. If you were the president or manager, what would do to help make your business or agency 

more effective or efficient? (Problem-solving skills)  

 

8. Tell us why an employer would want to hire you! (Personal development and self-marketing 

skills) 

 

*The PowerPoint presentation must address all eight Essential Questions. Related graphics, 

photos and video from your SLE/Internship is highly recommended. 

 

**A question and answer forum will take place after the presentation. 

 


